
 
 

 
 

 

Health Care Reform, 2014  
Major Changes Coming for Small Group Plans 

This HCR update and addi�onal one-page HCR updates can be found on our Sprague Israel Giles website. You can find us at  

h p://www.SIGinsures.com/employeebenefits.html. 

Clients and Friends: October 2013 

 

We are wri�ng this special bulle�n to give a “heads up” to our clients with fi)y or fewer employees:   

 

Beginning in 2014, all small group medical plans will be changing.  The plan you choose  

at your next renewal will be no#ceably different than the plan that you now offer to your employees. 

 

Mostly, the changes described below are being driven by federal and state healthcare reform - principally the Afford-

able Care Act (“ACA” or “Obamacare”), but also by new Washington state laws designed to reshape the insurance 

market outside of the state’s new health insurance exchange (i.e., “Washington Healthplanfinder.“)   
 

One thing we know for sure – you will not be able to keep the health plan that you have now.  The current por5olios 

of plans will be replaced with ACA-compliant plans.  They will have new product names.  And there will be fewer 

plans from which to choose.    
 

Here’s how it will look: When we get your plan renewal your carrier will offer you a plan that will be “most like” your 

current plan.  But differences will be no�ceable – here’s a list of the major items: 
 

• All cost shares (i.e., deduc�bles, copays, coinsurance) will apply towards your out-of-pocket 

maximums. 

• Most plans will have out-of-pocket maximums no greater than $6,350/individual, $12,700/family, 

and yearly benefit limits will be eliminated. 

• Prescrip�on drugs: 

◊ Formulary drugs will be subject to your deduc�ble and a coinsurance schedule; 

◊ Generic drugs s�ll available at flat copay with no deduc�ble; and 

◊ Plans will have expanded formulary lists. 

• All health plans must include the federally mandated Essen�al Health Benefits, including pediatric 

dental and vision for dependents up to age 19. 

• Like the plans offered in the health insurance exchange, small group plans will be structured to 

conform to the bronze, silver, gold or pla�num “metal levels” – which describe the overall actuarial 

values of the plans’ benefits 

• Wai�ng period for new hires can be no longer than 90 calendar days. 

• Informa�on gathered for enrollment must include smoking status, and birthdays for all dependents 

• Rates for employees will be age banded.  Groups will receive statements showing rates for each 

employee.  However, the employer plan contribu�on  will be determined by a composite rate. 

 

Ques#ons? 
 

As you can see, we’ll have a lot to talk about when we receive your 2014 health plan renewal.  Of course, you’ll be 

able to count on SIG for expert advice and we will stay in touch with you as your renewal nears.  In the mean�me, 

we are always happy to hear from you! Call your Account Manager directly, call the Benefits Helpline at 

206.957.7066 or 800.946.7066, or send an email to Ques�ons@SIGinsures.com.  

 

 


